
PROFILE  
 
Dr. Doug Abrahamson effectively bridges the academic scholar- police practitioner divide by blending academic/scholarly rigor 
with 35 years of professional policing knowledge, training, and experience. Dr. Abrahamson’s advanced levels of education, 
training and experience in policing, business management and public policy allows him to critically reflect upon current police 
and security practices both in the public and private sectors and to make sound recommendations for substantive policy and 
practice improvements.  

SELECT PUBLICATIONS 

1. Abrahamson, D.E. (In progress, target publication early 2021), Harassment and Bullying in Police Organizations: Toxic 
workplaces – Restorative Responses.  

 Book  
2. Abrahamson, D.E., & Goodman-Delahunty, J. (In progress, target publication early 2020), Working with others: Police 

and Partnership working. In Australian Policing: Critical issues in 21st Century police practice. Oxford University Press 
 Peer-reviewed Book Chapter  
3. Goodman-Delahunty, J., Abrahamson, D.E., Dhami, M.K., Walsh, S.J., & Langenburg, G. (In progress, target publication 

early 2020), Forensic Scientific Evidence: Lessons for Best Practice in Law, Publisher: Routledge Taylor and Francis 
Group. 

 Peer-reviewed Book 
4. Abrahamson, D.E. (Completed, waiting publication early 2020), Making the Case for Business Coaching, Worldwide 

Association of Business Coaches - Evidence Based White Paper Research Series. Victoria, BC: WABC Coaches 
 Peer-reviewed White Paper  
5. Abrahamson, D.E. (Completed, waiting publication early 2020), Evidence-Based Policing: Impact of Organizational 

Context & Leadership on Adoption. In G. den Heyer & J. Albrecht (Eds.), Enhancing Police Service Delivery: Improving 
Police Service Delivery and Performance during Challenging Times - Global Perspectives and Contemporary Policy 
Implications. Springer Publishing 

 Peer-reviewed Book Chapter  
6. Abrahamson, D. E. (2019). Shifting policing paradigms: The roles of collaboration and team coaching in evidence-based 

policing implementation. In D. Clutterbuck, J. Gannon, S. Hayes, J. Iordanou, K. Lowe, & D. MacKie (Eds.), The 
Practitioner’s Handbook of Team Coaching (1st ed.). London: Routledge 

 Peer-reviewed Book Chapter  
7. Abrahamson, D.E. (2016), Team (Business) Coaching: Why, Where, When & How? Worldwide Association of Business 

Coaches - Evidence Based White Paper Research Series. Victoria, BC: WABC Coaches. 
 Peer reviewed White Paper  
  

SELECT CONFERENCE PRESENTATIONS 
 
1. Abrahamson, D. E. (Waiting approval). Workplace bullying and harassment within policing: Good-governance policy and 

practice implications. 2020 International Association of Chiefs of Police (IACP) Conference, Education Program- 
Leadership Track, New Orleans, LA (October 2020). 

2. Abrahamson, D. E. (2018). Workplace bullying and harassment responses within the Royal Canadian Mounted Police: A 
conceptual information culture and information use outcome analysis. Abstract presented at the International Policing 
and Security Conference, Sydney, Australia. (November 8, 2018). 

3. Abrahamson, D. E. (2017). Keynote Speaker: The role of dual-sector crime scene (forensic) education within the policing, 
military and emergency response sectors. Paper presented at the 2017 Gulf Cooperation Council (GCC) Forensic Science 
Conference, Abu Dhabi, United Arab Emirates. 

4. Abrahamson, D. E. (2017). Abu Dhabi Police & Rabdan Academy Major Crime Case Study & Workshop (The role of dual-
sector crime scene (forensic) education within the policing, military, and emergency response sectors). Half-day 
workshop provided at the 2017 GCC Forensic Science Conference, Abu Dhabi, United Arab Emirates. 

5. Abrahamson, D. E. (2015). Evidence-based decision making: A police perspective, 5th Annual JIBC Discovering Applied 
Research Day - Connecting the Dots. New Westminster, British Columbia, Canada: Justice Institute of British Columbia 
(JIBC). 

6. Abrahamson, D. E. (2014). The impact of organizational information culture on information use outcomes in policing: 
An exploratory study. Charles Sturt University- School of Information Studies, Wagga Wagga, NSW, Australia. 

  

 
 


